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Born in 1964 
German nationality 

 

 

Monika Stumpf is a member of the Supervisory Board at MLP SE since January 2021. She is also a 

member of the Nomination Committee and the Compensation Control Committee.  

 

Further mandates in the sense of § 125 (1) sentence 5 of the German 

Stock Corporation Act (AktG): 

Membership in statutory Supervisory Boards of German companies: 

▪ Member of the Supervisory Board of MLP Finanzberatung SE, Wiesloch (employee’s 

representative) (Group mandate) 

 

Membership in comparable German and non-German control bodies of commercial 

enterprises: 

• None 

 

 

 

 

 

 

 

 



Career path 

Since 1997 Various positions at MLP Finanzdienstleistungen 
AG, currently Deputy Chairwoman of the Works 
Council of MLP SE, MLP Finanzberatung SE   
and MLP Banking AG, Wiesloch 

1997 – 2011 Staff member of the Heidelberg Office I 

1996 – 1997 
 

1995 – 1996 
 

1993 – 1995 
 

1998 – 1993 
 

1986 – 1989 
 

1986 – 1986 
 

1985 – 1986 

Assistant to the Management 
SAB Immobilien Consulting GmbH, Heidelberg 
Paralegal 
Lawyer Melter, Heidelberg 
Secretary 
Dr. Hagest & Kollegen, Ludwigshafen, Germany 
Self-employed as a model 
 
Paralegal/Clerk of the law office 
Hans Dieter Haaf Law Office, Mannheim 
Paralegal 
Decker and Colleagues Law Office, Mannheim 
Secretary 
Süddeutsche Bewachungsges. Ludwigshafen 
 
 

Training 

1982 – 1985 
 

2014 – 2019 
 

Training as a paralegal 
Funck & Kollegen Law Office, Ludwigshafen 
Various further training courses, each 1 week: 
Ludwig-Maximilians-Universität München-LMU 

- Communication skills-excellent 
communication and people skills 
 

Ifb - Institute for the Further Training of Works 
Councils 

- Leadership and communication 
- Strategic public relations 
- Coaching in legal and leadership matters 
- Management rights, transfers and co. 
- European Company (SE) 
- Economic Committee Parts I to III 
- Competently supporting colleagues in 

staff appraisals 
- Personnel development and promotion 

of employees 
- Organisational Psychology: Focus on 

People 
- Helping to shape change processes in 

the company Parts I and II 
 
 

  
 


